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TRANSFORMING THE APP
WORKFORCE

THRIVEAP BOOSTS PATIENT ENCOUNTERS, wRVUs & APP CONFIDENCE SCORES BY OVER 45%
COMPARED TO BENCHMARK GROUP
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professional careers in family medicine. They partnered
with ThriveAP on a project with an objective to illustrate
the program's return on investment (ROI). The number of
patient encounters, collected wRVUs, and confidence
scores were compared between a participant group and
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For participants in the ThriveAP Program compared to BENCHMARK & THRIVEAP COHORTS
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the benchmark group, a difference in difference (DiD)
analysis revealed:

¢ Patient encounters increased by 51%

¢ Work RVUs increased by 63%

e Confidence scores increased by 45%
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Overall, the health system saw an increase in revenue of
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$8,555 per APP each year, with a gross revenue gain of Benchmark ThriveAP
$265K annually for their enrollees, a 1.71 ROL. = Haseline = EYL
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As the roles of APPs expand, so does the need for clear o ThriveAP o218 ThriveAP
training and robust preparation. Employers that invest in ¢ 3‘:3iS;LINE T D TRTIE
structured onboarding, continuing education, and BASELINE AFTER 24 MOS
leadership development will build a workforce that’s both
competent and confident in their abilities. Investing in CONFIDENCE
APPs with a resource like ThriveAP is both gOOd for APP CONFIDENCE SCORES
business and essential for better patient care, stronger ! 55 os 5 "
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it’s time to start. Z ‘
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